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Technology in Education
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Disruptive Technology

Sustainable Disruptive
*Video e Internet
Multimedia > o Smart Cell phone

*Video conference
e Digital campus

Cloud Computing
SNS  (ffg)



Disruptive Application and Innovation
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« MOOCs: Take credit cross the campus (FEFLI%E IR )

 Flipped Classroom: New function of face-face class
(PRAZHRREHEAR )

Khan college: Anyone can provide teaching (AR A
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NCODE : Public learning support system (i N\ e
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Disruptive Application is More
Effective for Improving Education
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Sustaining Technology
Disruptive Technology
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Adapted from “The Innovators Dikemma” Time
Clayton M. Christensen



Level of Human Capital (HC) is
Much lower than expectation
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China

Swiss 1 2 4
Singapore 2 9 2

US. A 3 5 7

Finland 4 1 1
Germany ) 6 16

Growth of HC: from 6.3% to 9.3% In the five years



New Way to Enhance HC Level
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(Friesen & Murray)
Traditional University Open High Education System



New Way to Improve Education in Rural Area
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More Possibility Vs Less Reality
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We are Questioned by the Public
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Why? (447 )

Innovative Culture
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New Education System
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Typical Response to the Change Issus
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RIGHT WE NEED AN [ WHY DON'T I THINK ABOUT GETTING
TOGETHER WITH A FEW PEOPLE
URGENT RESPONSE TO AND DRAWING UP SOME PRELIMINARY
OUR PRODUCTIVITY DRAFT PROPOSALS FOR A POSSIBLE
STRATEGY FRAMEWORK THAT WE
PROBLEMS... COULD THINK ABOUT SITTING DOWN AND

P & TALKING THROUGH!




New Education System
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Change the Focus of Our Work
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“Kotters Eight Steps of Change”

Involved whole organization
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Building New Education System

IR EF I HEER

S EG NOMYm;ﬂ
gmromvurrlom DEVELOPMENTo 2 GLOBAL -5 uimer=

BCONOMTLS Socer NEED! B |
=3 TsioLoay «-Hm SRR N

:_lou'n-! —— ey | sccon Bis
BT S e

LEARNING: Qualified == |ndividualized ==
Flexible == lifelong



Learning is Changing
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Education System Has to be rebuilt
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